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STATE  OF  MONTANA 
JOINT  MERIT  SYSTEM 


Helena,  Montana 
November  1,  1960 


Dr.  G.  D.  Carlyle  Thompson,  Executive  Secretary 
State  Board  of  Health 

Dr.  Henry  W.  Hogan,  Acting  Director 
Department  of  Mental  Hygiene 

Mr.  W.  J.  Fouse,  Administrator 

Department  of  Public  Welfare 

Mr.  Donald  D.  MacPherson,  Chairman 

Unemployment  Compensation  Commission 

Gentlemen: 

This  report  of  operations  of  the  Joint  Merit  System  for  the 
period  from  July  1,  1959  to  June  30,  1960  is  submitted  in  compliance 
with  provisions  of  Montana  Merit  System  rules. 

Respectfully  submitted. 


7r]-c.L.^  Q  ynoOM^^ 


Melvin  P.  Martinson 
Merit  System  Supervisor 


MERIT  SYSTEM  COUNCIL 
MEMBERSHIP 


Monsignor  Emmet  J.  Riley,  Chairman,  Butte 

Appointed  to  succeed  himself  for  a  full  term  ending 
May  31,  1962.  Has  served  as  Chairman  of  the  Council 
since  it  was  organized  on  May  20,  1940. 

George  B.  Schotte,  Butte 

Appointed  to  succeed  himself  for  a  full  term  ending 
May  31,  1964.  Has  been  a  member  of  the  Council  since 
January  9,  1951. 

R.  Wynne  Morris,  M.D.,  Helena 

Appointed  to  succeed  himself  for  a  full  term  ending 
May  31,  1966.  Has  been  a  member  of  the  Council  since 
March  27,  1957. 


Merit  System  Organization  and  Functions 

This  is  the  twentieth  annual  report  of  the  Joint  Merit  System  which 
serves  four  state  agencies.  Prior  to  1940  the  Department  of  Public  Welfare 
and  the  Unemployment  Compensation  Commission  had  maintained  separate  merit 
systems.  In  May  19A0  those  departments  and  the  State  Board  of  Health  agreed 
to  set  up  a  central  agency  to  handle  certain  phases  of  their  personnel 
programs.  Thus  the  Joint  Merit  System  was  established  to  provide  more 
economical  centralized  recruitment,  examination,  and  related  personnel 
functions.  The  Department  of  Mental  Hygiene  became  a  member  of  the  Merit 
System  group  in  December  1948. 

The  merit  system  exists  as  a  part  of  the  overall  personnel  program  of 
the  agencies  which  it  serves.  Its  primary  objective  is  to  secure  for  the 
participating  agencies  the  best  employees  available;  to  maintain  personnel 
procedures  that  result  in  efficient  government,  harmonious  relationships  and 
high  morale;  and  to  constantly  evaluate  existing  procedures  for  the  purpose 
of  maintaining  the  best  possible  personnel  program  for  the  benefit  of  the 
employee,  the  employing  agency,  and  the  tax-paying  public. 

The  merit  system  must  operate  at  high  efficiency  in  the  areas  of  position 
classification,  recruitment  and  examination,  certification  of  eligible 
applicants,  auditing  of  payrolls,  consultation  on  personnel  practices  and 
techniques,  and  hearing  of  appeals.  The  operating  agency  has  the 
responsibility  for  proper  selection  and  orientation  of  new  employees, 
development  of  employee  knowledges  and  skills,  provision  of  effective 
supervision,  and  maintenance  of  open  lines  of  communication  along  and  across 
organizational  lines  of  communication.  The  merit  system  agency  and  the 
operating  agencies  share  the  responsibility  for  developing  a  career  service 
which  offers  promotional  opportunities  for  those  who  are  qualified,  job 
security  for  those  who  are  efficient,  and  protection  against  discrimination 
for  all  who  are  employed. 
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In  most  areas  personnel  practices  are  very  similar  in  all  of  the  merit 
system  agencies.  During  this  fiscal  year  the  salary  rates  for  common  positions 
(clerks,  typists,  stenographers,  and  secretaries)  have  been  established  at 
almost  identical  levels  in  the  three  larger  merit  system  agencies.  The  Merit 
System  Council  strongly  recommends  that  further  action  be  taken  as  soon  as 
possible  to  establish  completely  uniform  rates  for  such  positions  in  all  of 
the  participating  agencies. 

Recruitment  and  Examination 

Merit  system  examination  announcements  are  widely  circulated  in  the  State 
and  elsewhere  as  it  seems  appropriate.  Applications  are  accepted  continuously 
for  all  positions  in  which  vacancies  may  be  expected  and  the  emphasis  at  any 
given  time  is  on  those  classes  for  which  replacements  are  most  urgently 
needed.  Tests  are  given  every  day  at  the  merit  system  office  and  about  four 
times  a  year  in  the  larger  cities  in  the  State.  Local  recruitment,  followed 
by  prompt  examination,  is  used  to  fill  strictly  local  needs.  The  examinations 
are  generally  conducted  by  high  school  or  college  teachers,  county 
superintendents  of  schools,  or  other  persons  trained  in  the  administration  of 
tests. 

In  the  five  fiscal  years  from  1955  to  1959  the  Montana  merit  system 
ranked  first  in  the  nation  in  the  number  of  applications  received  in  relation 
to  the  number  of  positions  covered.  Last  year  the  Montana  ratio  of 
applications  received  to  employees  covered  was  5.9.  This  year  the  ratio  is 
6.3,  which  equals  the  all-time  high  ratio  attained  two  years  ago. 

The  high  school  examination  program  for  clerks,  typists,  and  stenographers 
was  conducted  in  April  1960  in  82  different  schools  located  in  39  of  the  56 
counties  in  the  State.  Of  the  96A  applicants,  883  took  the  clerical  test. 
The  performance  tests  were  scored  for  640  typists  and  428  stenographers.  The 
number  of  applicants   for  written  clerical  tests  was  twelve  percent  greater 
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than  in  the  previous  year,  the  number  of  typing  tests  scored  increased  eleven 
percent  and  the  number  of  stenographic  tests  scored  increased  eighteen  percent. 
Counties  with  the  most  applicants  were:  Yellowstone,  114;  Lewis  and  Clark,  55; 
and  Missoula,  54. 

Marilyn  F.  Brewer  of  Helena  High  School  received  the  top  score  in  the 
high  school  program  in  the  combined  clerical,  typing  and  shorthand  examination. 
Her  final  grade  was  99.47.  In  a  60  item  written  test  she  answered  59 
correctly.  Her  typing  speed  was  ninety-two  words  per  minute  with  no  errors, 
and  she  transcribed  all  the  required  dictation  with  only  one  minor  error. 

The  map  on  page  6  indicates  the  number  of  applicants  from  each  county  in 
the  high  school  program. 

At  about  the  same  time  as  the  high  school  program  there  is  emphasis  on 
recruitment  of  seniors  about  to  graduate  from  college.  Announcements  are  sent 
to  colleges  wherever  qualified  students,  particularly  those  from  Montana,  are 
expected  to  be  in  attendance.  Those  who  wish  to  do  so  are  given  an  opportunity 
to  take  the  test  at  their  own  college. 

In  the  fiscal  year  ending  June  30,  1960,  the  number  of  applications  for 
individual  written  examinations  was  4,278.  Of  these  applicants,  4,025  were 
accepted,  3,710  appeared  for  the  tests,  and  3,112  received  passing  grades.  The 
number  of  applicants  was  almost  5°L  higher  than  in  the  previous  year,  107o  higher 
than  the  average  for  the  preceding  five  years ,  and  447o  higher  than  ten  years 
ago.  Attendance  at  tests  was  excellent,  with  92.27o  of  those  scheduled  actually 
taking  their  tests.  This  was  the  same  percent  of  attendance  as  in  the  previous 
year  and  only  0.27o  lower  than  the  record  high  percent  of  attendance  three  years 
ago. 

Performance  tests  are  used  to  determine  skill  in  typing,  shorthand,  and 
the  operation  of  other  business  machines.  Of  the  1,696  persons  who  took 
performance  tests  1,478  received  passing  grades.  The  number  tested  was  157, 
higher  than  in  the  previous  year,   it  was  97,  higher  than  the  average  for  the 
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previous  five  years,  and  53%  higher  than  ten  years  ago.  This  sets  a  new 
record  for  number  of  performance  tests  in  one  year;  the  previous  record  was 
1,664  in  1955-56. 

Unassembled  tests,  which  consist  of  an  evaluation  of  education  and 
experience,  ijere  used  for  17  persons,  of  whom  15  received  passing  grades. 
Such  tests  are  used  when  it  is  not  practical  to  use  a  written  test.  The 
number  of  unassembled  examinations  was  the  same  as  in  the  previous  year,  117« 
less  than  the  average  for  the  five  preceding  years,  and  797o  less  than  ten 
years  ago. 

The  number  of  tests  administered  is  always  considerably  larger  than  the 
number  of  individuals  tested  because  many  examinees  apply  to  take  two  or  more 
examinations.  The  number  of  individuals  who  applied  to  take  tests  was  1,673 
this  year,  the  average  for  the  previous  five  years  was  1,463,  and  ten  years 
ago  the  number  was  755.  The  ratios  of  tests  applied  for  to  number  of 
applicants  are:  this  year,  2.6;  average  for  the  previous  five  years,  2.7;  ten 
years  ago,  3.9.  In  twenty  years  of  merit  system  operation  there  have  been 
61,252  applicants  for  individual  tests.  Of  these  4,648  have  been  rejected, 
8,481  have  been  absent,  39,763  have  received  passing  grades,  and  8,360  have 
failed.  In  23,324  performance  tests  19,340  have  passed  and  3,984  have  failed. 
In  836  unassembled  examinations  682  have  passed  and  154  have  failed.  Further 
information  concerning  examinations  is  found  in  Tables  IV,  V  and  VI  on  pages 
18  to  21  and  Graph  I  on  page  8. 

Clerical,  typing,  stenographic,  and  some  professional  test  material  is 
prepared  in  the  merit  system  office.  Most  of  the  professional  test  material 
is  received  from  the  Division  of  Merit  Systems  of  the  U.  S.  Department  of 
Health,  Education  and  Welfare,  the  Professional  Examination  Service  of  the 
American  Public  Health  Association,  and  the  test  exchange  service  of  the 
Public  Personnel  Association.  Qualified  staff  members  in  the  merit  system 
agencies  assist  with  the  review  of  test  materials. 
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GRAPH  I 
EXAMINATION  PROGRAMS 
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This  graph  refers  to  the  following  periods:  this  year,  July  i,  I959  to  June  30>  i960;  last  vear, 
July  i,  1958  to  June  JO,  1959;  five  year  average,  July  1,  195I1  to  June  JO,  1959;  ten  ycars.  ago, 
July  t,  1949  to  June  30,  i950. 


Individual  items  in  tests  developed  in  the  merit  system  office  are 
studied  to  determine  their  value.  Questions  which  are  most  effective  in 
ranking  applicants  in  their  proper  order  are  used  again  in  other  tests  or 
are  used  as  a  guide  in  preparing  similar  new  items.  In  this  year  820  items 
were  analyzed.  Of  these,  440  were  for  professional  positions,  and  380  for 
clerical  positions. 

The  written  and  performance  tests  are  only  a  part  of  the  examination 
procedure  that  must  be  completed  before  an  employee  is  considered  permanent. 
For  all  professional  and  higher  level  clerical  employees  there  is  a  rating  of 
training  and  experience,  and  all  new  employees  must  complete  a  probationary 
period  of  from  six  to  eighteen  months.  During  this  time  their  performance  is 
carefully  evaluated,  and  unsatisfactory  employees  are  terminated. 

Prospective  employees  are  nearly  always  interviewed  by  one  or  more 
supervisory  employees  in  the  agency  in  which  they  are  to  work.  Information 
concerning  their  educational  record  and  previous  employment  is  secured  and 
studied.  The  increased  emphasis  on  careful  selection  and  placement  of  new 
employees  has  undoubtedly  been  an  important  factor  in  gradually  reducing  the 
turnover  of  merit  system  employees. 

Classification  and  Compensation 

Specifications  for  positions  under  the  merit  system  are  reviewed 
frequently  to  make  sure  that  job  descriptions  are  correct  and  education  and 
experience  requirements  are  appropriate.  During  the  year  the  number  of 
revised  or  ne^7  class  specifications  was:  Department  of  Public  Welfare,  2; 
State  Board  of  Health,  2;  Unemployment  Compensation  Commission,  2;  and 
Department  of  Mental  Hygiene,  7.  The  number  of  current  class  specifications 
by  years  in  which  they  became  effective  is  as  follows:  1960,  5;  1959,  12; 
1958,  8;  1957,  10;  1956,  47;  1955,  10;  1954,  52;  1953,  21;  1952,  3;  1951,  3; 
1950,  13. 
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GRAPH  II 
STATUS  OF  EMPLOYEES 
AS  OF  JUNE  30 
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The  dates  referred  to  ar£:     this  year,   June  50,    1960;   last  year,   June  30,    1959;   five  year  average, 
June   50,    195I1  to  June  30,    1959;   tem  years  a30,   June   5O,    19SO.     Comparable   figures  fop  ten  years  ago 

ARE  NOT  AVAILABLE  FOR  THE  STATE  BOARD  OF  HEALTH  AND  THE  DEPARTMENT  OF  HeNTAL  HyGIENE. 
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Merit  system  salary  plans  are  adopted  after  careful  consideration  of  the 
following  factors:  the  amount  of  funds  available,  the  prevailing  rates  of  pay 
in  other  employment,  the  cost  of  living,  the  state's  financial  policies  and 
other  relevant  factors.  All  of  the  merit  system  agencies  have  adopted  new 
salary  plans  during  the  year. 

Appointments 

There  were  183  original  appointments  to  positions  in  the  merit  system 
agencies  during  the  year.  The  number  of  original  appointments  was  197o  less 
than  in  the  previous  year,  24%  less  than  the  average  for  the  preceding  five 
years,  and  22%  less  than  10  years  ago.  Original  appointments  do  not  include 
intra-agency  promotions  and  transfers. 

The  new  employees  were  distributed  as  follows:  Department  of  Mental 
Hygiene,  12;  Department  of  Public  Welfare,  60;  State  Board  of  Health,  36;  and 
Unemployment  Compensation  Commission,  75.  In  number  of  appointments,  the 
Department  of  Mental  Hygiene  had  an  increase  of  337o  over  the  previous  year, 
and  the  Department  of  Public  Welfare  had  an  increase  of  27o.  In  the  other 
departments  decreases  in  comparison  with  the  previous  year  were  217o  in  the 
Unemployment  Compensation  Commission,   and  427o  in  the  State  Board  of  Health. 

There  was  an  increase  in  the  number  of  provisional  and  emergency 
appointments,  from  15  in  the  previous  year  to  22  this  year.  Such  appointments 
are  made  only  when  there  is  no  one  available  who  has  taken  the  required 
examination.  In  the  preceding  five  years  the  average  number  of  provisional 
and  emergency  appointments  was  35;  ten  years  ago  the  number  was  100. 
Provisional  and  emergency  appointments  this  year  were  distributed  as  follows: 
Department  of  Mental  Hygiene,  3;  Department  of  Public  VJelfare,  17;  State  Board 
of  Health,  2.  For  the  sixth  successive  year  there  have  been  no  original 
appointments  on  a  provisional  or  emergency  basis  in  the  Unemployment 
Compensation  Commission.   Further  information  concerning  appointments  is  found 
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GRAPH  III 

PERCENT  OF  TURNOVER 

Based  on  Average  Number  Employed 
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This  graph   refers  to  the   following   periods:     this  year,   July   i,    i959  to  June  }Ci,    196O;   last  year, 
July  i,    i9Sg  to  June  50,    1959;   five   year  average,   July   1,    195I4  to  June  50,    1959;  ten  years  ago, 
July   i,    1949  to  June  30,    1950. 
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in  Tables  VII,  VIII,  XIV  and  XVII  on  pages  21,  22,  and  25,  and  27  to  30. 

Salary,  Turnover  and  Status 

During  the  year  QG^o  of  the  new  employees  were  hired  at  the  first  step  in 
their  salary  plan;  the  professional  employees  hired  at  a  higher  step  included 
two  in  the  Department  of  Mental  Hygiene,  and  five  in  the  State  Board  of  Health, 

Salary  advancements  are  given  to  employees  whose  performance  meets 
required  standards.  The  number  granted  this  year  was:  Department  of  Mental 
Hygiene,  24;  Department  of  Public  Welfare,  204;  State  Board  of  Health,  125; 
and  Unemployment  Compensation  Commission,  244.  The  only  advancement  of  more 
than  one  step  was  in  the  Department  of  Public  VJelfare, 

Salary  adjustments  were  made  when  new  salary  plans  were  adopted.  The 
number  granted  during  the  year  was:  Department  of  Mental  Hygiene,  18; 
Department  of  Public  Welfare,  176;  State  Board  of  Health,  75;  and  Unemployment 
Compensation  Commission,  239, 

The  longevity  plan  of  the  Unemplojnnent  Compensation  Commission  provides 
one  additional  salary  step  for  employees  who  have  worked  at  least  eight  years 
in  the  same  level  of  position,  who  have  been  at  the  top  of  their  salary  range 
for  three  years,  and  whose  service  rating  is  above  average.  As  of  June  30  in 
each  year  the  plan  has  been  in  effect,  the  number  of  employees  receiving  such 
payments  has  been  as  follows:  1957,  18;  1958,  31;  1959,  34;  and  1960,  30, 
Further  information  concerning  salaries  and  personnel  actions  is  given  in 
Tables  X  and  XVII  on  pages  23  and  27  to  30. 

The  turnover  of  employees  was  lower  than  in  the  previous  year  in  two 
departments  and  higher  in  two.  The  decreases  were:  Department  of  Mental 
Hygiene,  from  31.3%  to  27.3%  and  State  Board  of  Health  from  35.6%  to  21.7%; 
the  increases  were:  Unemployment  Compensation  Commission,  from  30.4%,  to  33.2%. 
and  the  Department  of  Public  Welfare  from  23.0%  to  31.8%.  In  all  departments 
except  the  Department  of  Public  VJelfare  turnover  rates  were   lower  than  the 
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GBAPH  IV 
DISTRIBUTION  OF  EMPLOYEES 
ACCORDING  TO  LENGTH  OF  SERVICE 
As  of  June  30 


Department  of  Public  VJelfare 


THIS  YEAR 


LAST  YEAR 


FIVE  YEAR 
AVERAGE 

TEN 
YEARS    AGO 


■■.9-" 


WM^:S?^^¥M^^ 


t'-.K:?;: 


22.3 


27.0 


26.2 


22.7 


State   Board  of  Kealta 


THIS  YEAR 


LAST  YEAR 


FIVE  YEAR 
AVERAGE 


115.3  ■ 


r 


5^7 


(,  G 


;6.? 


^^Y^^ 


i7.6 


18.1 


18.0 


Unemployment  Com^ansatioa  Commission 

THIS  YEAR    ;;i:i;::!;;-i7-0.ri;:::::; 


LAST  YEAR 


FIVE  YEAR 
AVERAGE 


TEN 
YEARS  AGO 


illilSil:li:iiiiiiM?^3^j^l . 


26.0 


25.1 


25.it 


17.5 


Department  of  Mental  HyalSP:}! 


THIS  YEAR 


LAST  YEAR 


FIVE  YEAR 
AVERAGE 


AV.;....; 


miR 


S'5-o| 


Length  of  Secvice 
in  Years 


Under  1 


4.9 


5.0-9,9   10  or  Over 


In  THIS  GRAPH  THE  REFERENCE  IS  TO  JUNE  30  IN  THE  FOLLOWING  YEARS:   THIS  YEAR,  i960;  LAST  YEAR,  l959; 
FIVE  YEAR  AVERAGE,  l95l  TO  l959;  AND  TEN   YEARS  AGO,  1950.   THIS  INFORMATION  WAS  FIRST  COMPILED 
TEN  YEARS  AGO  FOR  THE  TWO  LARGER  DEPARTMENTS;  IT  WAS  NOT  AVAILABLE  AT  THAT  TIME  FOR  THE  DEPARTMENT 

OF  Mental  Hygiene  and  county  departments  of  the  State  Board  of  Health. 
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average  for  the  previous  five  years.   They  were  considerably  lower  than  ten 
years  ago  in  all  of  the  departments. 

In  these  departments  there  are  a  number  of  seasonal  and  temporary 
positions  vjhich  increase  the  turnover  rates.  For  that  reason  the  rate  of 
turnover  of  permanent  employees  is  more  significant  than  the  rate  for  all 
employees.  Turnover  rates  for  permanent  employees  decreased  considerably 
in  the  State  Board  of  Health,  and  the  Department  of  Mental  Hygiene,  increased 
slightly  in  the  Unemployment  Compensation  Commission  and  increased  considerably 
in  the  Department  of  Public  VJelfare.  In  the  four  agencies  the  combined 
turnover  rate  for  permanent  employees  was  11%  when  based  on  the  number  of 
permanent  employees  and  187o  when  based  on  all  employees.  Comparable  figures 
for  the  previous  year  were  20%  and  167.,. 

As  in  previous  years  the  heaviest  turnover  was  among  new  employees, 
particularly  in  the  non-professional  group.  Clerks,  typists,  stenographers, 
secretaries,  and  machine  operators,  who  comprise  347o  of  the  employee  group, 
accounted  for  128  (64.07o)  of  the  200  separations  during  the  year.  In  the 
previous  five  fiscal  years  the  percent  of  all  separations  coming  from  this 
same  group  was :  1959,  59. 37,;  1958,  61.67o;  1957,  66.47,;  1956,  60.07,;  and  1955, 
61.77o.   Ten  years  ago  it  was  61.87o. 

Most  of  the  employees  who  leave  have  been  employed  only  a  short  time.  Of 
those  leaving  this  year  only  197o  had  been  employed  more  than  five  years,  597> 
had  been  employed  less  than  two  years,  and  417o  less  than  one  year.  Further 
information  on  turnover  is  contained  in  Tables  XII,  XIII,  XIV,  XV,  XVII,  and 
XVIII  on  pages  24  to  34  and  Graph  III  on  page  12. 

There  were  more  permanent  and  fewer  probationary  employees  than  last 
year.  Permanent  employees  increased  from  79.47,  to  83.37,  of  the  total  group; 
probationary  employees  dropped  from  18.77,  to  13.27o,  and  other  categories 
showed  very  slight  changes.  Further  information  on  status  and  length  of 
service  is  contained  in  Tables  IX,   XI,   and  XIII  on  pages  22  to  24  and  Graphs 
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II  and  IV  on  pages  10  and  14. 

The  information  on  distribution  of  employees  according  to  age,  given  in 
Table  XVI  on  page  26  is  new  material  not  previously  included  in  these  annual 
reports.  The  average  age,  by  department,  as  of  June  30,  1960  was:  Department 
of  Mental  Hygiene,  36;  Department  of  Public  VJelfare,  41;  State  Board  of  Health, 
41;  Unemployment  Compensation  Commission,  36;  all  agencies  combined,  39. 

Appeals 

There  was  one  appeal  to  the  Merit  System  Council  from  an  employee  who  had 
been  dismissed  by  the  Department  of  Public  Welfare.  The  Merit  System  Council 
recommended  reemployment  on  a  probationary  basis,  but  the  department,  which  has 
the  final  authority  under  the  rules,  decided  not  to  offer  the  applicant 
reemployment . 

Cost  of  Operation 

Merit  System  expenditures  for  the  year  were  $25,563.52  as  compared  with 
$25,281.94  in  fiscal  1959,  which  is  an  increase  of  1.1% .  The  cost  per 
application  decreased  from  $6.16  last  year  to  $5.95  this  year.  Last  year 
Montana  was  one  of  five  states  in  which  the  cost  per  application  was  less  than 
$6.50. 

The  cost  per  application,  when  reduced  to  the  1947-49  dollar  value,  was 
well  below  the  average  for  the  last  ten  years.  In  that  period  the  lowest  cost 
was  $4.53  in  1958,  the  highest  was  $6,10  in  1952.  The  cost  this  year  of  $4.74 
was  the  third  lowest  cost  in  the  ten  year  period.  The  ten  year  average  was 
$5.13.  Further  information  concerning  merit  system  expenditures  is  found  in 
Tables  I,  II,  and  III  on  pages  17  and  18. 
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TABLE  I 
MERIT  SYSTEM  EXPENDITURES 
July  1,  1959  to  June  30,  1960 


Category 

Expenditures 

Percent  of  Total 

Personal  Services 

$20,274.02 

79.3 

Equipment 

272.95 

1.1 

Supplies 
Communication  Services 

1,487.33 

1,048.84 

5.8 

4.1 

Travel  Expense 

408.56 

1.6 

Printing  and  Binding 

452.55 

1.8 

Repairs  and  Alterat ion 
Miscellaneous 

268.15 
1,351.12 

1.0 

5.3 

TOTALS 

$25,563.52 

100.0 

TABLE  II 

DISTRIBUTION  OF  EXPENDITURES 
July  1,  1959  -  June  30,  1960 


Agency 

Amount 

Percent 

Dept.  of  Mental  Hygiene 

$1,022.54 

4.0 

Dept.  of  Public  VJelfare 

8,947.23 

35.0 

State  Board  of  Health 

6,902.15 

27.0 

Unemployment  Comp.  Comm. 

8,691.60 

34.0 
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TABLE  III 

COST  OF  OPERATION 

1951  -  1960 


\J       Written  and  unassembled  examinations. 

2/   Consumer  Price  Index  -  All  commodities  (1947-49  =  100) 


Fiscal  Year 
Ending 
June  30 

Expenditures 

Number 

Applications 

Received  V 

Cost  Per 
Application 

Price 
Index - 
Fiscal 
Year  i/ 

Expenditures 
Reduced  to 
1947  -  49 

Dollar  Value 

Cost  Per 
Application 

1947  -  49 
Dollar  Value 

I960 

1959 

$25,563.52 
25,281.94 

4295 
4103 

$5.95 
6.16 
5.54 

125.6 
123.9 
122.2 

$20,353.12 
20,405.12 
19,181.94 

$4.74 
4.97 

1958 

23,440.33 

4234 

4.53 

1957 

23,139.11 

3611 

6.41 

118.3 

19,559.69 

5.42 

1956 

21,074.22 
21,228.84 
19,319.10 
19,295.89 

3781 
3759 
3673 
2949 
2971 

5.57 

114.9 

18,341.36 

4.85 

1955 
1954 
1953 

5.65 
5.26 
6.54 

114.5 
115.0 

114.0 

18,540.47 
16,799.22 
16,926.22 

4.93 
4.57 
5.74 

1952 

20,374.39 

6.86 

112.4 

18,126.68 

6.10 

1951 

17,976.59 

3081 

5.83 

107.4 

16,737.98 

5.43 
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TABLE  IV 
RESULTS  OF  WRITTEN  EXAMINATIONS 
July  1,  1959  -  June  30,  1960 


Number 
Positions            Applied 

Number 
Admitted 

Percent 
Admitted 

Number 
Appearing 

Percent 
Appearing 

Number 
Passing 

Percent 
Passing 

POSITIONS  COMMON  TO 
•mo   OR  MORE  AGENCIES 

Accountant  II                 6 

5 

83.3 

3 

60.0 

2 

66.7 

Accountant  I                 10 

6 

60.0 

3 

50.0 

3 

100.0 

Clerk  III                   67 

66 

98.5 

51 

77.3 

42- 

82.4 

Clerk  II                   155 

141 

91.0 

118 

83.7 

110 

93.2 

Clerk  I                   1209 

1204 

99.6 

1125 

93.4 

915 

82.1 

Key  Punch  Operator  II          4 
Key  Punch  Operator  I          16 

4 

16 

100.0 

ioo;o 

4 

16 

100.0 
100.0 

3 

11 

75.6 

68.8 

Tab.  Equip.  Opr.  I             2 
Clerk-Typist  II I91 

i 

113 

50.0 

5 '9. '2 

99.2 

I 

103 

1146 

100.0 

91.2 

94.6 

1 

95 

945 

100.0 
92.2 

Clerk-Typist  I              1221 

1211 

82.5 

Clerk-Stenographer  II         135 

74 

54.8 

64 

86.5 

m 

96.9 

Clerk-Stenographier  I         799 
Secretary  I                  74 

799 

35 

3675 

166.  d 
47:3 

94.5 

753 

30 

94.2 

85.7 

642 

29 

2860 

85.3 
96.7 

TOTALS                3889 

3417 

93.0 

83.7 
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TABLE  IV,    Continued 


Positions            Number  Number  ; 

Applied] Admitted  j 

Percent 
Admitted 

Number 
Appearing 

1 

Percent 
Appearing 

Number 
Passing 

Percent 
Passing 

PUBLIC  WELFARE  ONLY 

Director,  Div.  of  Finance       I 

1 
1 

100.0 

1 

100.0 

1 

100.0 

Accountant  III                1 

i 

100.0 

1 

100.0 

1 

100.0 

County  Supervisor  II           2 

i 

7  

50.0 
100.0 

i 

7 

100.0 

1 

100.0 

County  Supervisor  I           7 

100.0 

7 

100.0 

Caseworker  III                1 

0 

0.0 

0 

— 

0 

" 

Caseworker  II                5 

5 

100.0 

4 

80.0 

4 

100. 0 

Caseworker  I                55 

51 

92.7 

40 

78.4 

35 

87.5 

Field  Supervisor,  C.VJ.         2 

2 

ioo;o 

1 

100  :o 1 

100.0 

Child  Welfare  Wrkr.  II         3 

3 

2 

100. 0 

2 

wj r 1 

100.0 

Child  Welfare  Wrkr.  I          4 

50.0 

2 

100.0  \        1 

100.0 

Child  Welfare  Aide           13 

11 

84.6 

9 
69 

0 

81.8 

82.1 

9 

64 

0 

0 

loo.o 

TOTALS                  94 

STATE  BOARD  OF  HEALTH  ONLY 
Administrative  Aide  I          1 

84 
0 

89.4 
0.0 

92.8 

Engineer  Aide                 3 

0 

2 

0.0 
100.0 

0 

0 

— 

Chemist  II                    2 

0.0 
50.0 

0 

1 

0 

I 

" 

Chemist  I                     4 

4 

0- 

1 

100.0 
0.0 

100.0 

2 

50.0 

Sanitarian  III                1 
Sahi tar ian  If 2 

0^ 

1 

•   50.0 

100.0 

Sanitarian  I                  4 
Sanitarian  Helper             8 

2 

6 

r  50.0 

75".0 

2 

1 

lOO.O 

33.3 

2 

2 

100. 0 
100.0 

Bacteriologist  III             1 

0 

0.0 

9. 

— 

0 

-- 

Bacteriologist  II             6 

5 

83.3 

^ 

80.0 

4 

loo.o 

Laboratory  Technician          8 
Laboratory  Helper  II 20 

1 

19 

w:% 

95.0 

f"    4 

17 

57.1 

89.5 

4 

11 

100.0 
64.7 

Laboratory  Helper  I           20 

20 

100. 0 

20 

100.0 

12 

60.0 

P.H.  Nurse  IV                 3 

P  ; H  :  Nur  s  e  III 2 

P.H.  Nurse  11                10 

3 

2 

10 

f  lOO.O 
100.0 
100.0 

3 

I 

10 

100.0 

50.0 

100.0 

3  ■■ 

I 

10 

100. 0 
100.0 
100.0 

P.H.  Nurse  I                  2 

1 

100.0 

I 

50.0 

1 

100. 0 

Field  Nurse                   7 

7 

100.0 

7 

100.0 

6 

85.7 

Attendant                    3 

2 

66:7 

1 

50.0 

i 

100.0 

Occupational  therapist  I       2 

1 

5o:o 

I 

100.0 

1 

100.0 

Health  Educator  I              1 

1 

100. 0 

1 

100.0 

i 

100.0 

Virologist  II                3 

1 

33.3 

1 

100.0 

1 

100.0 

Virologist  I                 2 

1 

97 

50.0 
84.3 

0 
78 

0.0 
80.4 

0 
63 

— 

TOTALS                 115 

80.8 

19 
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TABLE  IV,  Continued 


Positions 

Number 
Applied 

Number 
Admitted 

Percent 
Admitted 

Number 
Appearing 

Percent 
Appearing 

Number 
Passing 

Percent 
Passing 

UNEMPLOIfMENT  COMPEN- 
SATION COMMISSION  ONLY 

Fiscal  &  Personnel  Officer 
Placement  &  Claims  Tech. 

1 

i 

1 

i 

100.0 

ibb.o 

1 

1 

100.0 
100.0 

1 

i 

4 

1 

2 

100.0 

iob.o 

Field  Representative 

7 

6 

85.7 

6 

100. 0 

66.7 

Assistant  Manager 

i 

1 

100.0 

i 

100.0 

100.0 

Manager  I 

2 

2 

100.0 

2 

100.0 

100.0 

Interviewer  II 

25 

23 

92.0 

21 

91.3 

19' 

90.5 

Interviewer  I 

105 

100 

29 

95.2 
93.5 

90 

20 

90.0 
69.0 

75 

18 

83.3 

Clerk-Interviewer 

31 

90.0 

Statistician  I 

2 

I 

50.0 

0 

0.0 

0 

— 

Claims  Examiner 
TOTALS 

DEPT.  OF  MENTAL 
HYGIENE  ONLY 

Clinical  Secretary  I 

2 
177 

3 

2 
166 

3 

100.  d 
93.8 

100.0 

2 
144 

2 

ioo:o 

86.7 
66.7 

2 
123 

2 

100.0 

85.4 

100.0 

TABLE  V 

RESULTS  OF  PERFORMANCE  TESTS 
July  1,  1959  -  June  30,  1960 


1 

Position 

Number 
Scored 

Number 
Passed 

Percent 
Passed 

Clinical  Secretary  I 

Secretary  I 

Clerk -Stenographer  ii 

2 
27 

61 

581 

91 

918 

16 

2 

25 

56 

100.0 

92.6 

91.8 

Clerk-Stenographer  I 
Clerk-Typist  II 

Clerk -Typist  I 

Clerk-intervieiwer 

495 
78 

808 
14 

1478 

85.2 

85.7 

88.0 
87.5 

TOTALS 

1696 

87.1 

20 
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TABLE  VI 

RESULTS  OF  UNASSEOTLED  EXAMINATIONS 
July  1,  1959  -  June  30,  1960 




Position 

Number 
Applying 

Number 
Passed 

Percent 
Passed 

Building  Constr.  Cons. 

-i- 

100.0 

Speech  &  Hear,  therapist  I 

]_ 

100.0 

Psychiatrist 

100.0 

Psychologist  IV 

100.0 

Psychologist  III 

i 

100.0 

Psychologist  II 

Psychologist  1  

Psych.  Social  VJorker  ill 

100.0 

100.0 

100.0 

Psych.  Social  Worker  II 

2 

2 

100.0 

Psych.  Social  VJorker  I 

4 

2 

15 

50.0 

TOTALS 

17 

88.2 

TABLE  VII 

APPOINTMENTS 
July  1,  1959  -  June  30,  1960 


TYPE  OF 

NUMBER  OF  APPOINTMENTS 

PERCENT  OF  APPOINTMENTS 

APPOINTMENT 

DMH 

DPW 

SBH 

UCC 

TOT 

DMH 

DPU 

SBH    UCC 

TOT 

Probationary 

8 

■"  1 

0 

0 

3 

39 

1  ■ 

2 

0 

n 

24 
8 
0 

I 

I 

39 

110 

66.7 

65.0 
1.7 

3.3  ■ 

0.0 

28.3 

66.7   52.0 

22.2   44.0 

0.0   O.d 

2.8 0.0 

60.1 

Temporary 
Intermittent 
Emergency 

33 

0 

'o 

0 

43 

2 

I 

21 

8.3 
0.0 
0.0 

25.0 

23.5 
1.1 
0.5 

Provisional 

2.8    0.0 

11.5 

Reinstatement 

_o_ 

12 

1 

60 

_i 

3 

6 

183 

O.d 

100.0 



1.7 

5.5    4.0 

3.3 

TOTALS 

36 

75 

1      1 

100.0 

100.0  100.0 



100.0 
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TABLE  VIII 

PROVISIONAL  AND  EMERGENCY  APPOINTMENTS 
July  1,  1959  -  June  30,  1960 


AGENCY 

ACTION 

DMH 

DPU 

SBH 

ucc 

TOTALS 

Number  Appointed 

3 

17 

2 

0 

22 

Number  Examined 

2 

9 

6 

0 

11 

Number  Made  Prob. 

2 

h: — -77-^ 

5 

6 

0 

1 : -^ 

7 



TABLE  IX 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING  TO  STATUS 
June  30,  1960 


NUMBER  OF  EMPLOYEES 

PERCENT  OF  EMPLOYEES 

STATUS 

DMH 

DPW 

SBH 

UCC 

TOT 

1 
DMH    DRJ 

SBH 

UCC 

TOT 

Permanent 

Probationary 

Temporary 

Provisional 

Intermittent 

16 
6 

1'  ■'■ 

6 

6 

205 

31 

6 

5 

i 

129 

29 

i 

0 

6 

214 
23 

7  " 

6 

6 

564 
89 

9  ■■ 

5 

1 

69.6 
26.1 

4.3 

6.6 
6.6 
6.0 

100.0 

82.7 

12.5 

0.6 

2.0 

6.4 

81.1 

18.3 

6.6 

0.6 

6.0 

86.7 
9.3 
2.8 

6.6 
6.6 

83.3 

13.2 

1.3 

6.7 

0:2 

Prov.  Prom,* 
TOTALS 

0 

23 
■.  .  -  - 

6 

248 

0 

159 

1 

3 
247 

9 

677 

2.4 
100.0 

6.6 
100.0 

1.2 
100.0 

1.3 

100.0 

Employees  on  leave  without  pay  or  educational  leave  are  not  included. 
*  Permanent  employees  promoted  provisionally  pending  examination. 


22 


-v; 


L  .  . 


Irronniii  J. '.'.'. 
rx.-:  1  •■(;:.■ 

;••  •  .:U:  ■■ 


'ii.:  jiix    :-. 


>aAj')'i 


'■  ■.!;.^.'^Jf.c^.".x: 


.riw:P. 


;.V';.fviffi;.    il.'^aji/ifi?'!'.''. 


TABLE  X 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING 
TO  SALARY  INTERVAL  AT  WHICH  PAID 
June  30,  1960 


NUMBER  OF  EMPLOYEES 

PERCENT 

OF  EMPLOYEES 

SALARY  INTERVAL 

DMH 

DPW 

SBH   '  UCC 

TOT 

DMH 

DPW 

SBH 

UCC 

TOT 

Minimum 

1 

22 

27 

44 

94 

4.3 
8.7 

d.b 

8.7 

8.9 

7.6 

9.7 

17.0 
23.9 
17.0 
16.3 

17.8 
16.9 

8 .1" 

9.7 

13.9 

Second 

Third 

Fourth 

2 

0 

2 

23 
19 

24 

.38 
27 

26 

27 

20 

24 

90 
66 
76 

13.3 

9.8 

11.2 

Fifth 

4 

L   ^6 

28 

21 

99 

17.4 

18.5 

17.6 

8.5 

14.6 

Maximum 

14 

114 

13 

81 

222 

60.9 

46.0 

i8.2 

32.8 

32.8 

Longevity 

23 

248 

•: 

159 

30 

247 

30 
677 

-- 

— 

12.2 
100.0 

4.4 

TOTALS 

100.0 

100.0 

100.0 

100.0 

TABLE  XI 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING 
TO  LENGTH  OF  SERVICE 

June  30,  1960 


NUMBER 

OF  EMPLOYEES 

PERCENT 

OF  EMPLOYEES 

YEARS  OF  SERVICE 

DMH 

DPW 

SBH 

UCC 

TOT 

DMH 

DPW 

SBH 

UCC 

TOT 

0.0  -  0.9 

i7o---t:9- 

2;o--.-27ci 

3.0  -  3.9 

8 

5 

5 

2 

0 

0 

36 

16 

28 

13 
15 

26 

■^■■e 

17 

15 
14 

7  '  ' 

42 

40 

■s^i 

20 



15 
10 

112 

97 

■8'i 

64 

42 

32 

34.8 

2r.-8'" 

21.8 
8.7 
0.0 
0.0 
0.0 

14.5 

m^.5^- 

ii.3 

10.9 

5.2 
6.1 

16.4 

16:4 

10.7 

9.4 

17.0 

16.2 

12.6 

8.1 

16.6 

14.3 

12.0 

9.5 

4.0  -  4.9 
5.0-5.9 

8.8 
4.4 

6.1 

4.0 

6.2 
4.7 

6.0 -■■6.9 

0 

.... 
13 

5 

10 

28 

5.2 

3.1 

4.0 

4.1 

7.0  -  7.9 

1 

'0 

1  ■  ■■ 

i 

9 

5 

6 

27 

8 

7 

6 

1 

8 

6 

19 
20 

19 

74 

4.3 
0.0 
4.3 
4.3 

3.6 

5.0 

6.4 

2.8 

8.0-8.9 
9.6-9.9 

2.0 

2 '.4" 

4.4 
3.8 

3.2 
2.4 

3.0 
2.8 

10.0  -14.9 

9 

37 

10.9 

5.7 

15.6 

10.9 

15.6  -19.9 

0 

20 

8 

12 

40 

0.0 

8.1 

5.0 

4.9 

5.9 

20.0  and  Over 

0 
23 

23 

11 

15 

49 
677 

0.0 
100.0 

9.3 

6.9 

6.1 
100.0 

7.2 

TOTALS 

248 

159 



247 

100.0 

100.0 

100.0 
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TABLE  XII 

SEPARATIONS  AND  PERCENT  OF  TURNOVER 
1957  -  1960 


Agency 


July,  1957 
June,  1958 


July,  1958 
June,  1959 


July,  1959 
June,  1960 


SEPARATIONS 

Department  of  Mental  Hygiene 
Department  of  Public  VJelfare 
State  Board  of  Health 
Unemployment  Compensation  Comm. 


7 
87 


86 


5 

59 

■■53" 
77 


6 

78 
33 

33 


PERCENT  OF  TURNOVER 

Department  of  Mental  Hygiene 
Department  of  Public  VJelfare 

State  Board  of  Health 

Unemployment  Compensation  Comm, 


36.8 
33.0 
31.6 

'36':4" 


31.3 
23:6 

"W.W 

3o:4 


27.3 
31.8 
21.7 
33:2 


TABLE  XIII 

LENGTH  OF  SERVICE  AT  TIME  OF  SEPARATION 
July  1,  1959  -  June  30,  1960 


NUMBER 

OF  SEPARATIONS 

PERCENT 

OF  SEPARATIONS 

YEARS  OF  SERVICE 

DMH 

DPW 

SBH 

UCC 

TOT 

DMH 

DPW 

SBH 

UCC 

TOT 

0.0  -  0,9 
1.6-1:9 
2.6-2.9 

4 

2 

6 

26 
12 

11 

12 
8 
6 

39 
14 
12 

81 
36 
29 

66.7 
33.3 

6:0 

6.6 
6:0 
0.0 
0:0 
6.6 
6.6 

33.3 
15.4 
14.1 

s.i" 

6.4 
3.9 
3.9' 

0.6 

2:5"" 

36.4 
24 .3 
18.2 
3:6 
3.6 
3.0 
3.0 
6:0 

6.6 

47.0 

16.9 
14.5 
4.8 
2:4 
1.2 
2.4 
2.4 

i/i 

i:  2  '■ 

40.5 
18.0 
14.5 

3.6  -  3.9 

4.0  -  4.9 

5.6-5.9 

0 

6 

0 

4 

5"  ■ 

3 

1 

1 

i 

4 

2 

1 

9 

8 
5 
6 

2 

3 

4.5 

4.0 
2.5 

6.0  -  6.9 

770  •■■•_•■  ■•7:9 

8":6'"'-'8:9 

0 
0 

6 

3 

0 

2 

1 
6 

6 

2 

2 

3.0 
1.0 

1.5 

9.6  -  9.9 

6 

0 
0 

3 
6 

2 

0 
2 

i 

4 

9 

6  ■ 

0.0 
oVo 
0.0 

3.9 

6.6 

2.0 

10.0  -14.9 
15.6-19.9 

7.7 

2.5  ■ 

6.1 
3.0 

1.2 

3:6'" 

4.5 
3.0 

.2.6.6  and  Oyer 

TOTALS 

0 
6 

1 

78 

0 
33 

83 

2 

200 

0.0 

100.0 

1.3 

100.0 

0.6 
100.0 

1.2 

100.0 

. . 

1.0 

100.0 

24 
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tABLE  XIV 

POSITIONS  WITH  TURNOVER  RATES  EXCEEDING  25  PER  CENT  V 
July  1,  1959  -  June  30,  1960 


Position 

Average 

Number 

Employed 

Accessions 

Separations 

Percent 

of 
turnover 

DEPARTMENT  OF  MENTAL  HYGIENE 

Psychologist  II 
Psychologist  I 
Clinical  Secretary  I 

3 

3 

;..,;.; ; 3_z.l 

3 

1 

2  ■ 

['ZZ 3 ■ 

1 

1 

i 

i 

33.3 
33.3 

33.3 

DEPARTMENT  OF  PUBLIC  WELFARE 
Clerk  II 

2 

31 

10 
14 

66.7 

Clerk-Stenbgrapfier  I 
Clerk-Typist  I 
Caseworker  I 

64 ' 

10 

52 

19 

15 

16 

48.4 

lob.o 

26.9 

Child  Welfare  Worker  II 
Child  Welfare  VJorkeri 

7 

2 

i 

i 

3 

1 

42.9 

50.0 

Child  Welfare  Aide 

4 

2 

4 

ibo.b 

STATE  BOARD  OF  HEALTH 

Clerk -Stenographer  II 

12 

6 

6 

50.0 

Clerk "Typist  II 

7 

3 

5 

71.4 

Clerk-Typist  I 

3 

4 

2 ^ 

66.7 

Sanitarian  III 
Lab.  Helper  II 

2 

2 

0 

I  

1 

1 

50.0 
50.0 

P.H,  Nurse  II 
UNEMPLOYMENT  COMPENSATION  COMM. 

Clerk  II 

Clerk  I 

7 

13 
9 

2 

4 

13 

3 

23 
3 
3 

3 

'i 

6' 

lb 
1' 

2 

8 
10 

2 

2 

9 

3 

28.6 
61.5 

til  .1 

Secretary  I 

Clerk-Stenographer  it' 

clerk-Stenographer  I 
Clerk-typist  II 

100.0 

5d:b 

69.2 

100. b 

Clerk-typist  i 

Claims  Examiner 
^^^^^^  F 

30 

d 

''_K.ZZ..' 
1 

22 

2 

i 

95.7 
66.7 

rr.'i33.,3  „ :,.. 
1 

V  Classes  with  only  one  employee  are  not  included. 
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TABLE  XV 

TYPES  OF  SEPARATIONS 
1959-60 


Status  Employees  -  Permanent  and  Probationary 


TABLE  XVI 

DISTRIBUTION  OF  EMPLOYEES 
ACCORDING  TO  AGE 

1959  and  1960 


DMH 

DW. 

SBH 

ucc 

TYPE  OF  SEPARATION 

Status 

:^on  Status 

Status 

Non  Status 

Status  L^on  Status 

Status 

Non  Status 

Resignation 

5 

1 

59 

3 

21 

1 

53 

0 

12 

Dismissal 
Probationary 

0 
0 
0 

0 

b 

ZIZ^II... 

0 

6 

1 
1 '■ 

6"'  ■ 

Z''JZ 

i 

65 

6 

Z.Z  o'Z'T' 

10 

0 
0 

b 

i 

0 

.. 

Permanent 

Lay  Off 
Retirement 
Expiration  of  non- 
status appointment 
Other  -  (Death) 

b 

b 

10 

0 

0 

2 

5 

0 
60 

0 

b 

11 

0 

TOTALS 



5 

1 

13 

22 

11 

23 

June  30,  1959 

June  30,  1960 

AGE 

DMH 

DPVI 

SBH 

UCC 

TOT 

DMH 

DPW 

SBH 

UCC 

TOT 

16  -  20 

21 "■■25 

2r-'^3b 

1 

b 

'6 

3 

3 

23 

29 

16 

12 

r9 

9 

26 

'i^g 

■2^8 

62 

77 

■s'g 

0 

2 

6 

2 

20 

33 

'lb 

27 

11 

22 

8 

14 

25 

27 

28 
2:5 

56 

M 

5'2 

31  -  35 

29 
16 

's^i 

13 

20 

24 

35 

'53 

36 

80 

92 

94 

68 

36  -  4b 

6 

4 

21 

26 

19 

■24 

55 

43 

101 

41  -  45 

3 

97 

46  -  50 

5i'"-''55 

i56  -  60 

0 

2 

'i 

47 
■■■33 

21 

20 
14 

16 

17 

ii 

7 

84 
60 
45 

2 
0 

b 

43 
31 

■24 

20 
16 

15 

17 
14 

6 

82 
61 

45 

61  -  65 

1 

11 

3 

9 

24 

1 

11 

5 

5 

22 

66  and  Over 

q 

36 

4 

42 

5 

41 

4 

13 

0 

2 

5 

2 

9 

Median  Age 

36 

39 

36 

43 

42 

37 

39 

Average  Age 

38 

41 

41 

36 

39 

36 

41 

41 

36 

39 

26 
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TABLE  XVII 

SALARY  INCREASES,  PROMOTIONS,  ACCESSIONS  AND  SEPARATIONS 
July  1,  1959  -  June  30,  1960 


Salary 
Adjust- 
ments 

Salary 
Advance- 
ments 

Promotions  of 
Permanent 
Employees  V 

Accessions 

Separations 

Position 

Permanent  Other 

DEP.ARTMENT  OF 
MENTAL  HYGIENE 

Psychiatrist 
Physician  11 
Psychologist  IV 
Psychologist  III 
Psychologist  11 
Psychologist  I 
Psych .  Soc .  VJrUr .  11 

3 

3 

3 

3 

i i 

1 

4 

6 

4 

i 

:,v;2.: 

1 

I ;7' 

1 

1 

"..  ..zi'.",.r 


1 

;7i_ 

Psych.  Soc,  VIrkr.  II 
Psych.  Soc,  Urlcr.   I 

2 

3 

3 

1 

Clinical  Secretary  I 

I    1 

2 

1 

1 

Clinical  Secretary  I 

2 

3 

3 

12 

i 

3 

TOTALS 

18 

24 

3 

3 

D^,FARTK'ZNT  OF 
PUBLIC  \JEI,FARE 

Dir^Div,  of  Stat.6:  B 

es.   1 

Statistician  I 

1 

2 

Tab,  Equip.  Opr.  II 

1" 

I 

Tr.b.  Equip.  Opr.  I 

1 

i 

i 

i 

Dir.  Div.  of  Finance 
Accountant  IV 
Accountant  III 

1 

i 

i 

iT.; 

2 

TTIZ 

i 

J 





Accountant  II 

i 

Accoui.tant  I 

i 

Clerk  III 

2 

2 

Clerk  II 

1 

"1 

1 

Clerk-Steno.  IV 

i 

Cierk-Stano.  Ill 

6 y e 

1 

1 

1 

Clerk-Steno.  II 

2 

2 

Clerk-Eteno,  I 

43 

62 

1 

19 

22 

9 

Clerk-Typist  I 

Dlr  ^Div.  of  I>ub.  Ass 

lb      !      ii 

t; I ; 

15 

4 

6 

Asst.  Dir.  Pub.  Asst 

i i 

Field  Supr.,  P. A. 

6 

1 

2 



County  Administrator 

1 

County  Supervisor  11 

2 

County  Supervisor  I 

18 

7 

7 

3 

Caseworker  III 

2 

Caseworker  II 

16 

11 

4 

3 

Caseworker  I 

35 

67 

16 

11 

3 

1 i 

1       ,  .  .  .. 

1 

1 

1 

27 
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TABLE  XVII,   Continued 


Salary 
Adjust- 
ments 

Salary 
Advance- 
ments 

Promotions  of 
Permanent 
Employees  i/ 

Accessions 

Separations 

Position 

Permanent 

Other 

DEPARTMENT  OF 
PUBLIC  UELFARE  (cont 

Dir.  Div.,  C.U.S. 

.) 

1 

Asst.  iDlr.,  C.U.S. 

1 

6 

a 

" 1 ' 

Field  Supr.,  C.\I.S. 

I 

•" t 

Child  Welf .  Wrkr.  II 

2 

9 

5 

1 

2 

1 

Child  Welf.  Wrkr.  I 

2 

3 

2 

i 

i 

a 

I" 

Child  Welfare  Aide 
Supr.  i,  Serv.  for  B 

i 

1. 

3 

'IIIIIII'IIZ 

2 

Spec.  Serv.  for  Blind    3 

- - 

Dir.  biv.  of  Claims  t     1 

Off .Serv. &  Maint.  Su 

pr.  1 

2 

TOTALS 

STATE  BOARD 
OF  HEALTH 

P.H.  Statistician  II 

176 

I 

204 
1 

23 

60 

59 

19 

Administrative  Officer 

1 

Accountant  II           1 

i 

Administrative  Aide  I 

1 

Accounting  CI.  Typist    1 

2 

Key  Punch  Opr.  II 

1 

Key  Punch  Opr.  I 

2 
2 

i' 

2 -" 

Clerk  II 



I 

Clerk  I 

t 

Secretary  II 

1 

"■■' I 

Secretary  I 

3 

i 

Clerk -Steno.  II 

12 

10 

4     J 

6 

3 

3 

Clerk-Steno.  I 

8 

12 

4 

i 

1 

Clerk-Typist  II 

•$ 

B 

3' 1 

■■■'3  ■  ■■■" 

2 

Cleric -Typist  I 

2 

2 

4 

2 

Multilith  Mach.  Opr.  I 

2 

2 

P.H.  Physician  III 

" I 

P.H.  Physician  II 

P.H.  Physician  I 

1 

P.H.  Dentist  II 

Dentist 

I 

P.H.  Engineer  V 

1 

P.H.  Engineer  III 

4 

1 

P.H.  Engineer  II 

i 

1 

Engineer  Aide 

1 

i 

Industrial  Hygienist  II  1 

Chemist  III 

i 

1 

Chemist  I 

I 

3 

28 
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TABLE  XVII,   Continued 


—  «„-.■.—   —   •-■.  - 

Salary 
Adjust- 
ments 

Salary 
Advance- 
ments 

Promotions  of 
Permanent 
Employees  i/ 

Accessions 

Separations 

;:c:  :'.;  icn 

Permanent  Other 

S."/;;:a  BC'A-aD  OF 
ri'^Avr;;;:;  (cent;.) 

3c._J,a:r::,;:ri  ly 
Ctnitarii-Vii  III 

1 

i 

1 
1 

i 

Sanitarian  II 

7 

1 

1 

Sr-rr'.-:;  ..ri.--^.i.  Helper 

2 

Aouitiic  Biologist 

1 

1 

E:-<cte;rio?.ogist  IV 

1 

Bo-ctcrioio^ist  III 

I 

E-^.c'rerior.cgist  II 

1 

3 

i 

Br.c'^erioXogist  I 

2 

i 

L-2b„  Technician 

2 

2 



Lab,  Helper  II 

3 

3 

1 

1 

T..j.b,  Relr.sr  I 

i 

3 

P.K,  Nuro-i  V 

1 

:?,v^  UurB.-.  IV 

5 

3 

3 

;:.:::.  v?;--;n^.  iii 

3 

?„;:,  Uu-nc  II 

5 

i 

3 

2 

c-M.  Ku-coD  I 

1 

5 

1 

1 

1 

7-i.c:.<:  Kxr-i-Ci 

2 

12 

3 

2 

A'.:-.-"a5.ii*; 

I 

!.■'.:."-,,;  "csp^  Fec. 

1 

L 

j.:^.'"';;,  C.oasi.r.  Cons. 

2 

i 

Ho3p.  ;?is.c.  Cons. 

i 

?'•;:;-  v:.1.  Therapist  II 

1 

Occr:...:?ioarJ  f her .  It 

I 

n-  -  -  r,li  i-.;  Eoar .  Ther  .HI   1 

i 

:!i?r.:h  .5:  RiiaroTher.  II 

2 

:■-.:.'.>  G  H-.ar.Ther.  I    1 

1 

;.  ■:  ..-.:•.  ■'.■:•> v:;at:or  IV 

1 

;:v-;.th  ::.:UMator  ii 

2 

5 



11  '..•.::h.  hill".  3?.  a  tor  I 

1 

Kcdical  Goc.ial  Cons, 

1 

1 

Pcvilxljpr.f  £ 

I 

•rOTALS 

mzyii'i£rmF:in:  compen- 

S/^TiCK  COirilSSION 
Siro;:,  Rerearch  6c  Sta 

75 

t.   1 

125 

9 

36 

15 

18 

Su-or,  Tiazh.  Opr. 

1 

Statistician  II 

1 

Si:i:.'L:..t;ti.:ian  I 

1 

T.-:-;..  Eq-Jip.  Opr=  II 

1 

V.'ab ,  Bqulp  ..  Opr ,  I 

4 

5 

1 

Sv.-..;,  Iv.T  ?::rich  Opr. 

1 

r':.;.-  Puuch  Op-J,  II 

3 

4 

F.-Sv  ":5'uch  Opr.  I 

1 

2 

1 

29 
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TABLE  XVII,  Continued 


Salary 
Adjust- 
ments 

Salary 
Advance- 
ments 

Promotions  of 
Permanent 
Employees  i/ 

Accessions 

Separations 

Position 

Permanent 

Other 

UNEMPLOYMENT  COMPEN-I 
SATION  COMMISSION  (cont.) 

Fiscal  &  Pers.  Off.      1 

1 

1 

1 

Chief  of  Contributions   1 



Supr.  Tax  Examiner 

[     1 

Tax  Examiner 

3 

I 

Experience  Rat.  Comp 
Cashier 

1 

i 

2 

i 



Clerk  III 

9 

13 

10 

3 

3 

Cleric  ii 
Clerk  I 

1 

15 

8 

1 

6 

4 

i 

4 

9 

Secretary  II 

i 



Secretary  I 

2 

i 

1 

1 

1 

i 

Clerk-Steno.  II 

4 

8 

2 

Clerk-Steno.  I 

11 

15 

2 

10 

5 

4 

Clerk-Typist  II 

3 

5 

4 

1 

2 

1 

Clerk-Typist  I 

20 

26 

30 

7 

is  ■■■ 

Dir.  Unemploy.  Insur 

: i 

Appeals  Referee 

1 

Field  Representative 

10 

6 

2 

1 

Chief  of  Claims 

I 

Supr.  Claims  Exam. 

.1 

Claims  Investigator 

1 

Claims  Examiner 

3 

3 

2 

Director,  E.S. 
Field  Supervisor 

i 

4 

- 



1- 

Manager  III 

3 

'3 

Manager  II 

4 

2 

Manager  I 

15 

9 

2 

Asst.  Manager 

2 

i 

i 

Interviewer  II 

32 

18 

5 

3 

Interviewer  I 

43 

73 

10 

7 

4 

Clerk-Interviewer 

12 

15 

2 

2 

3 

Vet.  Emp.  Rep 

6 

2 

i 

Tech.  Serv.  Off. 

Defense  &  Mobil.  Coo 

rd. 

i 

Teacher  Place.  Off. 

Training  &  Inf.  Off. 

Chief  Farm  Place. 

Personnel  Asst. 

Place.  &  Clms.  Tech. 

1 

1 

Supr . Spec . Appl . Serv . 

i 

TOTALS 

239 

244 

35 

75 

45 

38 

V  Indicates  position  to  which  promoted. 
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TABLE  XVIII 
CLASSIFIED  POSITIONS 


Number 

Employed 

June  30,  1960 

Different 

Individuals 

In  Year 

Average 

Number 

Employed 

Salary  Range  6-30-60 

Title  of  Position 

Minimum 

Maximum 

DEPARTMENT  OF 
MENTAL  HYGIENE 

Psychiatrist 

4 

4 

2 

$1100.00 

$1250.00  V 

Physician  II 

0 

i 

0 

850.00 

1000.00 

Psychologist  IV 

1 

1 

1 

650.00 

775.00 

Psychologist  III 
Psychologist  11 
Psychologist  I 
Psych .  Soc ,  Wrier .  Ill 
Psych,  Soc.  Wrhr.  II 

3 

2 

■  4 
1 

4 

5 
5 

5 

i 

6 

4 

3"- 

3 

i 

u 

550.00 
450.00 
350.00 
550.00 
450.00 

650.00 
550.00 
450.00 
675.00 
575.00 

Psych.  Soc.  VJrkr.  I 

i 

1 

0 

350.66 

450.00 

Clinical  Secretary  11 
Clinical  Secretary  I 

i 

2 

4 

1 

3 

300.00 
.250.00 

350.00 
300.00 

DEPARTMENT  OF 
PUBLIC  WELFARE 

Dir.  Div.of  Stat.&  Res 

1 

1 

1 

$  525.00 

$  650.00 

Statistician  I 

Tab.  Equip.  Opr. 11 

1 
i 

1 

1 

1 
1 

370.00 
410.00 

460.00 
510.00 

Tab.  Equip.  Opr.  I 
Dir.  Div.  of  Finance 

i 

1 

2 

i 

1 

i 

345.00 
525.00 

430.00 
650.00 

Accountant  IV 

1 

1 

I 

440.00 

550.00 

Accountant  III 

1 

\          I 

1 

410.00 

510.00 

Accountant  II 

1 

2 

1 

385.00 

480.00 

Accountant  I 

i 

i 

1 

360.00 

450.00 

Clerk  ill 

Clerk  ii 

2 

1 

2 

3 

2 

3 

295.00 
275.00 

370.00 
350.00 

Cl3rk-Steno.  IV 

i 

i 

i 

385.66 

480.06  2/ 

Clerk-Steno.  Ill 

6 

7 

6 

316.66 

280.66 

385.60 

Clerk-Steno.  II 

7 

10 

8 

355.00  i/ 

Clerk-Steno.  I 

62 

94 

64 

250.00 

325.00  5/ 

Clerk-Typist  I 

13 

24 

10 

240.00 

310.00  i/ 

Dir,Div.  of  Pub.  Asst. 

i 

1 

I 

600.00 

725.00 

Asst.  Dir.  Div.  P. A. 

1 

I 

1 

525.00 

650.00 

Field  Supervisor,  P. A. 
Co .  Administrator 

7 

3 

7 

3 

6 

f 

465.66 
440.00 

580.00 
550.00  V 

Co.  Supervisor  II 

2 

2 

2 

410.00 

510.00  V 

Co.  Supervisor  I 
Caseworker  III 

24 

2 

29 

2 

23 
2 

385.00 
410.00 

480.00  V 
510.00 

Caseworker  II 

Caseworker  I 

Dir .Div. Child  Welf.Seri 

25 

53 

/. 1 

33 

73 

i 

26 

52 

1 

360.00 
336.66 
606.66 

450.00  V 

416.66 
725.60 

Asst.  Dir.  Div.  C.tJ.S.       1 

1 

1 

525.00 

650.00 

Field  Supervisor,  C.W.S.     6 

7 

6 1 

465.66 

580.00 

Child  Welf.  Wrkr.  tl 

9 

13 

7 

395.00 

490.00 

Child  Weif .  Wrkr.  I 

4 

6 

2 

360.00 

450.00  i/ 

Child  Welfare  Aide 

'3 

9 

4 

345.00 

430.00 

Supr„  I,  Serv.  for  Bli 

id     0 

i 

0 

446.66 

550.00 

Spec.  Serv.  for  Blind 

3 

3 

3 

410.00 

510.00 

Dir.  Div.  of  Claims 
Off7  Serv,  &  Maint.Sup: 

i 

■■.■ i 

i 

1    

1 

i 

525.00 
345.66 

650.00 
436.00 
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TABLE  XVIII,  Continued 


Number 
Employed 
June  30,  1960 

Different 

Individuals 

In  Year 

Average 

Number 

Employed 

Salary  Rang 

e  6-30-60 

Title  of  Position 

Minimum 

Maximum 

STATE  BOARD 
OF  HEALTH 

P.H.  Statistician  III 
Administrative  Officei 

1 

1 

1 

i 

1 

1 

$  600.00 
600.00 

$  740.00 
740.00 

Administrative  Aide  I 

2 

2 

2 

325.00 

420.00 

Accountant  II 

i 

1 

i 

420.00 

f    525.00 

Acct.  Clerk-Typist 

2 

2 

2 

295.00 

380.00 

Key  Punch  Opr.  II 

1 

1 

1 

280.00 

360.00 

Key  Punch  Opr.  I 

1 

1 

1 

260.00 

325.00 

Cleric  li 

3 

4 

2 

280.00 

360.00 

Clerk  i 

i 

1 

1 

260.00 

3B.00 

Secretary  II 

i 

i 

1 

34d.O0 

440.00 

Secretary  I 

4 

4 

4 

310.00 

400.00 

Clerk-Steno.  11 

15 

21 

12 

280.00 

360.00  6/ 

Clei:ic-.St.eng.,..,I  ... , 

9 

15 

10 

260.00 

325.00  i/ 

Clerk-Typist  II 

5 

10 

7 

260.00 

325.00  i/ 

Clerk -Typist  I 

5 

8 

3 

240.00 

295.00  i/ 

Mult.  Mach.  Opr. II 

1 

i 

1 

340.00 

440.00 

Mult.  Mach.  Opr.  I 

0 

2 

0 

295.00 

380.00 

P.H.  Physician  III 

0 

1 

1 

1040.00 

1205.00  ]/ 

P,H.  Physician  11 

2 

2 

2 

980.00 

1135.00  7/ 

P.H.  Physician  I 

3 

3 

3 

860.00 

1010.00  2/ 

Physician -General 

i 

i 

i 

800.00 

950.00 

P.H.  Dentist  11 

i 

i 

1 

, 950.00 

1100.00  2/ 

Dentist 

i 

1 

1 

770.00 

920.00 

P.H.  Engineer  V 

i 

1 

1 

890.00 

1040.00 

P.H.  Engineer  III 

2 

2 

2 

^ 650.00 

800.00 

P.H.  Engineer  11 

6 

2 

1 

35o:oo 

680.00 

Engineer  Aide 

0 

1 

0 

440.00 

550.00 

Industrial  Hygienist  ] 

1 

i 

i 

625.00 

770.00 

Chemist  III 

i 

i 

i 

575.00 

710.00 

Chemist  1 

2 

2 

2 

400.00 

500.00 

Sanitarian  IV 

1 

1 

1 

600.00 

740.00 

Sanitarian  III 
Sanitarian  II 

1 

7 

2 
9 

2 
8 

500.00 
420.00 

625.00 
525.00 

1 

1 

1 

325.00 

420.00 

Aquatic  Biologist 

i 

2 

0 

500.00 
740.00 

625.00 

Virologist  III 

1 

i 

1 

890.00 

Bacteriologist  IV 

1 

1 

1 

680.00 

500.00 

830.00 

Bacteriologist  III 

I 

I 

I 

625.00 

Bacteriologist  11 

3 

3 

3 

440.00 

550.00 

Bacteriologist  1 

2 

2 

2 

380.00 

480.00 

Lab.  Technician 

2 

2 

2 

295.00 

380.00 

Lab.  Helper  11 

2 

3 

2 

260.00 

325.00 

Lab.  Helper  I 

2 

2 

I 

230.00 

280.00 

P.H.  Nurse  V 
P.H.  Nurse  IV 

1 
8 

1 

8 

1 

7 

600.00 
500.00 

740.00 
625.00 

1 
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TABLE  XVIII,  Continued 


Number 
Employed 
June  30,  1960 

Different 

Individuals 

In  Year 

Average 

Number 

Employed 

Salary  Rang 

e  6-30-60 

Title  of  Position 

Minimum 

Maximum 

STATE  BOARD 

OF  HEALTH  (cont.) 

P.H.  Nurse  III 

3 

6 

4 
7 

6 

18 

$  440.00 

400.00 

360.00 
325.00 

$  550.00 

P.M.  Nurse  II 

9 

6 

21 

11 

500.00 

P.H.  Nurse  I 

Field  Nurse 

7 

23 

460.00 
420.00 

Attendant 

i                   i 

1 

240.00 

650.00 

500.00 
460.00 

420.00  

295.00 

Dir.  Hosp.  Facil. 

i                    i 

1 
1 

i 

i 

800.00 

Bldg.  Constr.  Cons. 
Hosp.  Facil.  Cons. 
Physical  Therapist  II 

2            2 

1  '  ■  ■   1  ■  ■  ■ 

1 1 i 

625.00 

575.00 

525.00 

Occup.  Therapist  11 
Speech  6c  Hear.  ther.  II 

0  1 

d 

420.00 

525.00 

I          1 

1 

1 

525.00 

650.00 

Speech  6c  Hear.  Ther.  II 

1 i 2 

2 

420.00 

525.00 

Speech  &  Hear.  ther.  I 

1      ^ 

1 

I 

360.00 

460.00 

Health  Educator  IV 

1 

1 

600.00 

740.00 

Health  Educator  II 

5 

5 

480.00 

600.00 

Health  Educator  I 

i 

0 

440.00 

550.00 

Medical  Social  Cons. 

i 

1 

525.00 

650.00 

Psychologist 

{ 1 

1 

550.00 

680.00 

UNEMPLOYMENT  COI-IPEN- 
SATION  COMMISSION 

Supr,  Res.  6t  Stat. 
Supr,  Mach.  Oper. 

1 

I    

$  460.00 
460.00 

$  575.00 
575.00 

Statistician  II 

1 

355.00 

440.60 

Statistician  I 

1         i 

325.00 

400.00 

Tab.  Equip.  Opr .  11 

I 

340.00 

420.00 

Tab.  Equip.  Opr.  I 
Supf .  iCey  Punch  Opr . 

■* 

* 

I 

3 

^ 1 

J 

310.00 
310.66 

385.00 
385.00 

Key  Punch  Opr.  II 
Key  iPunch  Opr .  I 

286.00 
266.66 
460.00 
480.00 

355.00 
325.00 

Fisc.  6c  Pers.  Officer 
Chief  of  Contrib. 

2 

1 

575.00 
600.00 

Supr.  tax  Exaiininer 

1 

I 

1 

400.00 

500,00 

Tax  Examiner 
Experience  Rating  Conp. 

3 

3 

>i 

355.00 
385.00 

440.00 
480.00 

Cashier 

I 

355.00 

440.00 

Clerk  III 

IS' 

20 

26  

12 

13 

310.00 
280.00 

385.00 

Clerk  II 

9 

355.00 

Clerk  I 

7 

19 

236.66 

280.00 

Secretary  II 
Secretary  I 

2 

i 

, 4 

1 

2 

346.66 
310.00 

420.00 

385.00 

Clerk -Steno.  II 

2 

\            4 

4 

286.66 

355.00 

Clerk-Sterio.  I        j 

16 

26 

13 

266.66 

325.00 

Clerk-Typist  II 

2 

7 

3 

260.00 

325.00 

Clerk-typist  I 

26 

52 

23 

246.66  i 

295.00 

., 

1 

33 
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TABLE  XVIII,  Continued 


Number 
Employed 
June  30,  1960 

Different 

Individuals 

In  Year 

Average 

Number 

Employed 

Salary  Range  6-30-60 

Title  of  Position 

Minimum 

Maximum 

UNEMPLOYMENT  COMPEN- 
SATION COMMISSION  (cont 

Director,  U.I. 

.) 

1 

1 

1 

$575.00 

$720.00 

Appeals  Referee 

1 

i 

1 

480.00 

600.00 

Field  Representative 
Chief  of  Claims 

10 

i 

12 

i 

10 

i 

400.00 
480.00 
400.00 

500.00 
600.00 

Supr.  Claims  Exam. 

1 

2 

1 

500.00 

Claims  Investigator 

1 

1 

1 

400.00 

500.00 

Claims  Examiner 

2 

4 

3 

355.00 

440.00 

Director,  E.S. 

1 

i 

1 

575.00 

720.00 

Field  Supervisor 

3 

4 

3 

480.00 

600.00 

Manager  III 

3 

1      3 

3 

460.00 

575.00 

Manager  II 

4 

f      4 

4 

420.06 

525.00 

Manager  I 

15 

17 

15 

[  385.00 

480.00 

Assistant  Manager 
Interviewer  II 
Interviewer  I 

2 

33 

41 

2 

38 
59 

2 

32 

m 

^  385.00 
355.00 
325.00 

480.00 
440.00 
400. 00 

Clerk-Interviev/er 

12 

16 

13 

280.00 

355.00 

Vet.  Emp.  Rep. 

id 

7 

355.00 

440.00 

Defense  &  Mobil.  Coord. 

Tech.  Serv.  Off. 

Teacher  Placement  Off. 

1 

i ; 

0 
1 

460.00 
460.00 

44d.dd 

575.00 
575.00 
550.00 

Training  &  Infor.  Off. 

1 

1 

460.00 

575.00 

Chief,  Farm  Placement 
Personnel  Assistant 

^ 

i 

1 

1 

1 

480.00 
325.00 

600.00 
400.00 

Place.  6e  Clms.  Tech. 

2 

1 

440. dd 

550.00 

Supr. Spec.  Appl.  Serv. 

1 

0 

420. do 

525.00 

y  Range  if  Board  Certified;  for  Board  Eligible  Psychiatrists  range  is  $1050-1200. 

2/  Includes  personnel  duties. 

V  In  county  welfare  offices  one  of  three  ranges  may  be  selected.  The  lowest  minimums 
and  highest  maximums  are:   Clerk-Stenographer  II,  $235-335;  Clerk-Stenographer  I, 
$200-295;  Clerk -Typist  I,  $190-285. 

1/  VJith  M.A.  degree^  following  salaries  apply:  County  Administrator,  $465-580;  County 
Supervisor  II,  $440-550;  County  Supervisor  I,  $410-510;  Caseworker  II,  $395-490. 

5/  With  two  years  of  graduate  training  in  social  work  entrance  salary  is  $375. 

6/  In  PH.  District  I  the  following  rates  apply:  Clerk-Stenographer  II,  $220-300; 

Clerk-Stenographer  I,  $200-270;  Clerk-Typist  II,  $200-270;  Clerk-Typist  I,  $180-240. 

7/  Range  with  Board  Certification;  P.H.  Physician  III,  $1170-1345;  P.H.  Physician  II, 
$1100-1275;  P.H.  Physician  I,  $950-1100;  P.H.  Dentist  II,  $1070-1240. 
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MONITORS 


CITY 

NAME 

CITY 

NAME 

Absarokee 

Madison,  Amelia  Ann 

Cascade 

Kessler,  Donald 

Anaconda 

McCarthy,  John  J. 
Olson,  Florence 

Chinook 
Columbus 

Zimmerman ,  Mar j  ory 
Walz,  Jim  M. 

Arlee 

Fink,  Gary 
Morin,  Edna 

Conrad 

Cowan,  El Vina 

Augusta 

Rohnke,  Paul 

Corvallis 

Kramis,  Margaret 

Baker 
Belfry 
Belgrade 
Big  Fork 

Pov;ell,  Nina  B. 
Kober,  Elfrieda 
Greene,  Louise 
Fehlberg,  Marilyn 

Cut  Bank 

Porter,  Larry 
Rimel,  R.  P. 
Svringel,  Barbara 
Taft,  Laura-Jane 

Deer  Lodge 
Dillon 

Zeh,  Helen  W. 

Fish,  Marjorie 
Stroeder,  Ura 

Big  Sandy 

Neal,  Ernestine 

Billings 

Black,  Maxine 
Bruegger,  Vera 
Egge,  A.J. 
Garner,  C.A. 
McGee,  Barbara 
Plouvier,  Lewis  S. 
Porter,  Howard  C. 
Riley,  Mary 
Vogel,  Randy 

Edgar 
Ekalaka 

Peterson,  Mary  E. 
Andersen,  Lela 

Fairfield 

Van  Dusen,  Ara  L. 

Fairview 
Forsyth 

Lebsock,  Mrs.  Roger 
Cramer,  Don  E. 

Boulder 

Messer,  Robert  W. 

Fort  Benton 

Thomas,  Margaretha 

Box  Elder 

Bur ley,  Jane 

Frenchtown 

Nelson,  Melvin  L. 

Bozeman 

Koch,  A.  L. 
Robertson,  Jean 
Sister  M.  Petrina 
Thorp,  Margaret 

Hike,  Ron 

VJeathered,  Barbara 

Fromberg 

Rahrer,  Frances 

Brovming 

Gardiner 

Glasgow 

Slavsky,  Clifford 

Hookland,  Sherman 
Scheuneman,  Adeline 

Glendive 

Bahnson,  Kenneth 
Fischer,  Shirley 
Frisch,  Fred  B. 

Butte 

Baxter,  Ruth 
Burby,  Margaret 
Charles,  Florence 
Gabse,  Frank 
Nesmith,  Lillian 
Noel,  Marie 
Nybo,  Clarence  H. 
Sarbu,  Howard 
Sister  Xavier 

Great  Falls 

Conklin,  Russ,  Jr. 
Conklin,  Russell 
Midkiff,  George,  Jr. 
Morris,  Beulah  K. 
Sister  M.  Josephine 
V7eigel,  Lloyd 
Uilson,  Christina 
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MONITORS,  continued 


CITY 

NAME 

CITY 

I^IAME 

Hamilton 
Hardin 

Menager,  Pershing 

Nett,  Jo  Ann 
Strand,  Lura  P. 

Livingston 

Armogost,  Billy 
Hays ,  Mary 
Nontell,  Carrie  T. 

Havre 

Barr,  Lowell 
Huff,  Alice 
Kuka,  Tom 
Sherle,  Opal ^ 
Swenson,  Renee  E. 

Manhattan 

VJaters,  Louise  H. 

Miles  City 

Herigstad,  Audrey 
Hood,  Charles  E, 
Isaac,  Evalyn 
Rogers,  Gretchen 
Sister  M.  Cecilia 
Thompson,  Mrs.  S.  £. 

Helena 

Cole,  Gladys 
Dahl,  Clara 
Hohn,  Jane 
King,  Jacquelyn 
Martinson,  Melvin  P. 
Moen,  Esther 
Morse,  Willa 
Sister  Ann  Rupert 
Sister  Rose  Teresa 

Missoula 

Aasheim,  E.  T. 
Andresen,  Solvay  K. 
Forrest,  Vera 
Martinson,  Alvhild 
Rasmus sen,  Lawrence 
Warner ,  C .  C . 
VJilson,  Brenda 

Highwood 

Sprinkle,  Robert  S. 

Moore 

Thomas,  Thelma 

Hot  Springs 

Sullender,  Loren 

Nashua 

Buchfink,  Gerhart 

Inverness 

Lake,  Mrs.  J.  E. 

Philipsburg 

Hayes,  Evelyn  M. 
Penington,  Dora 

Joliet 

Smith,  VJarren  J. 

Plains 

Jennings,  Henrietta 
Papenfuss,  Kenneth 

Kalispell 

Lambert,  Florence 
Merritt,  Clifton  R. 
Merritt,  Russell 
Nebel,  D.  A. 

Plentywood 

Aasheim,  Leah  M. 
Goetz,  VJalter  E. 

Laurel 

Helgeson,  Basil  L. 
Russell,  Bessie  E. 

Poison 

Biffle,  C.  P. 

Red  Lodge 

Cushman,  John  W. 
Goyette,  Edwin  D. 

Lewis town 

Brimacomb,  Valletta 
Ferguson,  Don 
Lutz,  Earl  M. 
Parker,  D.  Jeanne 
Sister  M.  Veronica 

Reed  Point 

Burton,  Evelyn 

Ronan 

Englet,  Dorothy 

Libby 

Kemp,  Glessie 
Peterson,  R.  G. 

Rosebud 

Ketterling,  Ervin 

Roundup 

Simkins,  Robert  J. 
Stalcup,  Frances 
Tracy,  Rhoda  C. 

Lima 

Pease,  Richmond 
Shepherd,  Mary  A. 
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MONITORS,  continued 


CITY 

NAME 

CITY 

NAME 

St.  Ignatius 
Sand  Coulee 

McPherson,  Mary  Lou 
Gendreau,  Mrs.  Lee 

California, 
San  Diego 

Harrison,  D.  C,  Jr. 

Idaho,  Moscow 

Kees,  Donald  J. 

§helby 

Grinde,  Joyce 

Indiana , 
Indianapolis 

Roberts,  Inda  G. 

Shepherd 

Ferguson,  Mary 
Robertson,  Donald 

i 

Kansas,  Kansas  City 

Grinder,  Madeline 
Meisels,  Joseph 

Sidney 

Peterson,  Otto 

Minims 

Askeland,  Selmer 

Kansas,  Lawrence 

Bradley,  John  D. 

Terry 

Devlin,  Isabelle 
Thompson,  Myra  I. 

Michigan,  Garden  City 

Harper,  Myra 

Minn.,  Minneapolis 

Holz,  Arnold  J. 
Martin,  Mrs.  C. 

Towns end 

Nave,  Alberta 

Victor 

Over turf,  Mildred 

N.C.,  Reidsville 

Hooper,  Emma  N. 

Virginia  City 

Bennetts,  Wilma 

N.D.,  Grand  Forks 

Martin,  H.  E. 

Warm  Springs 

Gerrish,  G.  F. 

Pa.,  Philadelphia 

Blake,  Pearl  C. 

West  Yellowstone 

Bonnes,  A.  E. 

S.D.,  Brookings 

Berry,  Edvjard  C. 

VJhite  Sul.  Springs 

Knight,  Ethel  G. 
Spraggins,  Rose 

S.D.,  Sioux  Falls 

McFarland,  Evelyn 

Tennessee,  Knoxville 
Tennessee,  Shelbyville 

VJomac  k ,  J  arae  s  D . 
Power,  Elisabeth 

VJhitefish 

Hoffman,  Lorraine 

Whitehall 

Malmborg,  Lawrence 

Utah,  Prove 

Fisher,  Scott 

Whitewater 

Hardesty,  Clyde 
Schmidt,  Florence 

Washington,  Seattle 

Mayer,  Mildred 
Robinson,  Eleanor 

Wibaux 

Job,  Mary  M. 

Washington,  Spokane 

Robinson,  Leo  J.,  S.J 

Willow  Creek 

Kost,  Erwin  H. 

Wilsall 

Hoffman,  Mrs.  Sam 

Winifred 

Johnson,  Mrs.  Vernon 

Violf  Point 

Podoll,  Dorothy 

Worden 

Grantier,  John 

Calif.,  San 

Bernardino 

Johnston,  Mar jean 
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